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How does it relate to Salary Based Apportionment and Benefit - " '
Apportionment (SBA) Funding? \

-
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Staff Reporting & Requirements

* |ISEE (Idaho System for Educational Excellence)

e System used by all districts & charter schools to upload
data throughout the year

e Staffing uses two of the eleven data files: Staff
Demographic & Employment and Staff Assignments

* Six data uploads are submitted during the year, see the
ISEE website for the full 19-20 upload calendar

e Data is used by various stakeholders in Idaho and
nationally
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Staffing Dates

e Last Friday in September (September 27, 2019)
e This is the "snapshot” for staffing data used in funding calculations

e October 15, 2019

e All staff and assignment data must be uploaded using the SRM tool
e First upload that covers period through the “Snapshot” date

 The data submitted must be free of errors and validated

* No other format will be accepted (I.C. 833-1004D)

e November 15, 2019

e Data submitted in this upload will automatically override the October upload for
funding purposes

* Friday, December 06, 2019 - Last day to submit staffing corrections for the
February 15, 2020 payment.

e Revisions submitted after this date will not be reflected in the February 15 payment.
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Current Year Corrections

e Corrections after December 06, 2019, must be approved by Public School
Finance

* Submit a letter signed by your Superintendent or Charter Administrator stating the
special circumstances that caused the need for the revision

* Include each specific data element to be corrected
e Further supporting documentation may be requested
e Last day to submit revised mid-term data is Friday, March 27, 2020

* Corrected files are not automatically uploaded and will not be reflected on
payments without approval of Public School Finance

e Snapshot data cannot be updated by individual, if an update occurs the
entire staffing snapshot is updated

e Double check file to avoid introducing new errors
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What Does This Data Affect?

e All data submissions must reflect correct information as accurately as possible

(1.C. 33-1004D):

e Requirement to report all employees of the school district/charter school, regardless of their effect
on funding

Annual Staff Statistical Data:
e (I.C. 33-133) Staff salaries and staff activities shall be published on January 1 each year

Leadership Premium Payment:
e This payment is derived from the "snapshot” staff data files

Salary Based Apportionment and Benefit Apportionment Funding
o Affects about 85% of a district/charter’s funding!

Other Data Requests — Legislature, Governor, Education Associations and Other
Stakeholders, Federal Reporting, National Organizations, Public Information Requests, Etc.
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ISEE 1daho System for Educational Excellence D 4

= |SEE Resources

The Idaho State Department of Education has created the Idaho System for Educatione
Excellence (ISEE), a K-12 Longitudinal Data System, which supports our budgeting

processes, data submissions, and delivers information to educational stakeholders to IS E E G enera I Fi I eS/P rog ram

Create data driven decisions.

e Information

GETTNG STARTED ':E E = http://www.sde.idaho.gov/tech-services
WITH1 S E E SCHEDULES [ /oy~ 2% 4
TR i | s | e = 2019-2020 ISEE Manuals
RO = Staff Data Guidance
e , » Staff Summer School Guidance
= SDE Assignment Credential
- ; Manual
= Required Data Collection Elements &
= j Templates
. = |D Unit Record Collection items
and Option Sets
' = Other Templates
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SBA Funding?
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Support Units

e Support Units - Foundation of how schools are funded
e Based on average daily attendance (ADA)

e Staffing uses midterm support units (start of school through the
first Friday in November)

e Contact Pam Brewer at PBrewer@SDE.Idaho.gov for

help/questions
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2019-2020 Salary Based & Benefit Apportionment - Charter School

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

Computation
School Year: 2019-2020 Mid Term
District 999 Example Charter Units
Statewide Information: District Information:
Administrative Staff Index 1.84399 Administrative Staff Index 1.44510
Administrative Staff Index Cap 1.86643 100.00% Administrative Staff Index (adjusted for cap) 1.44510
PERSI plus FICA Employer Rate 19.59% Mid-Term Suppert Units: 20.87
Staff Staff Small District Staff Allowance | Separate Adjusted Actual Staff Staff Base Average Certified
Allowance Allowance < 40 units < 20 units Sec. School Staff FTE Allowance Index Salary Salary Preliminary
Ratio FTE then+ 05 FTE then+ 0.5FTE Allowance Allowance FTE Salary Based
FTE FTE Apportionment
(Units x a) (b+tct+d+e) col (f) (ix]) (hxk)
a b i d ) f g h i j k |
Administration 0.0750 1.56525 1.56525 1.00000 1.56525 1.44510 37,272.00 53,861.77 84,307.13
Instructional 1.0210 21.30827 21.30827 19.50000 21.30827 41,185.90 877,600.22
Pupil Service 0.0790 164873 1.64873 0.00000 1.64873 41,185.90 67,904.42
Noncertified 0.3750 7.82625 7.82625 4.50000 7.82625 22,315.00
TOTAL 32.34850 25.00000 32.34850
Noncertified Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based Maximum Salary Based
Preliminary Salary Based Salary Apportionment | Apportionment Allowance Allowance Apportionment Salary Apportionment
Salary Based Apportionment Eligible for Plus Allowances Apportionment
Apportionment Benefits
(hxj) (1+m) Smaller: noro p x19.59% {(Max 15%) col (n)
m n o o] q [ 5 { u v
Administration 84.307.13 79,500.00 84,307.13
Instructional 877,600.22 895,428.00 877,600.22
Pupil Service 67,904.42 0.00 67,904.42
Noncertified 174,642.77 174,642.77 170,640.00 174,642.77
Salary Based
TOTAL 1,204,454.55 1,145,568.00 1,145,568.00 224,416.77 1,204,454.55; Apportionment
—~

Benefit Apportionment
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School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Subtotal Instrucjonal and Pupil S
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

2019-2020 Salary Based & Benefit Apportionment - District

Staff

Allowance

FTE

{Units x a)
b

rvice

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

3.97500

54.11300

4.18700

19.87500

0.00000
1.86643
19.59%

Small District Staff Allowance

< 40 units
then + 0.5 FTE
G

0.00000

0.00000

Preliminary
Salary Based
Apportionment

{+m)
n

230,772.54
2,383,740.64
0.00
181,280.25

2,565,020.89

443,510.63

3,239,304.06

< 20 units
then + 0.5 FTE

0.00000

Actual
Salary

o]

4,321,249.29

2498,322.14

203,192.85

2,701,514.99

624,931.46

7.647,695.74

100.00%

Separate
Sec. School
Allowance
FTE

0.00000

Salary Based
Apportionment
Eligible for
Benefits
Smaller: noro

p

3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:
Administrative Staff Index

Mid Term
Units

Administrative Staff Index (adjusted for cap)

Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Base
Salary

j

37,272.00

22,315.00

Salary Based
Apportionment
Plus Allowances

2,698,277.23

192,802.18

2,728,050.15

smaller of [(n or (o/ (1-Staff%)] +r +s

Actual Staff Staff
FTE Allowance Index
FTE
g h i
1.50000 3.97500 1.55763
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
2450000 19.87500
col (fy
77.00000 78.98514
Virtual Ancillary
Allowance Allowance
(Max 15%)
r s
116,449.47 46,579.79
0.00
116,449.47 46,579.79
116,449.47 46,579.79

Benefit Apportionment

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29

Salary Based

<

Apportionment
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» Staff Allowance Ratios - Ratios for each of the four staff categories. Staff ratios establish the number of staff

positions to be funded by each support unit (I.C. 33-1004).

For every one support unit, the state funds to the district/charter:

.075 Administrative Staff (certificated)
Examples: Superintendent, Charter Administrator, Principal, Curriculum Director, Special Education

Director, etc. (40000 series assignment codes)

— 1.021 Instructional Staff (certificated)

1.1

Teachers, Librarians (00001 — 31999, 33000, 50000-72999 assignment codes)
.079 Pupil Services Staff (certificated)

— Examples: Counselor, School Nurse, School Psychologist (32000 series assignment codes)

.375 Classified Staff (nhon-certificated)

Examples: Business Managers, Instructional Aides, Office Support, Custodial Care, IT Support, etc.
(90000 series assignment codes)
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Allowances)

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

Computation
School Year: 2019-2020
District 999 Example Charter
Statewide Information: District Information:
Administrative Staff Index 1.84399 Administrative Staff Index
Administrative Staff Index Cap 1.86643 100.00% Administrative Staff Index (adjusted for cap)
PERSI plus FICA Employer Rate 19.59% Mid-Term Suppert Units:
Staff Staff Small District Staff Allowance | Separate Adjusted Actual Staff Staff Base
Allowance Allowance < 40 units < 20 units Sec. School Staff FTE Allowance Index Salary
Ratio FTE then+ 05 FTE then+ 0.5FTE Allowance Allowance FTE
FTE FTE
(Units x a) (b+tct+d+e) col (f)
a b 5 | g f g h i j
Administration 0.0750 1.56525 1.56525 1.00000 1.56525 1.44510 37,272.00
Instructional 1.0210 21.30827 21.30827 19.50000 21.30827
Pupil Service 0.0790 1.64873 1.64873 0.00000 1.64873
Noncertified 0.3750 7.82625 7.82625 4.50000 7.82625 22,315.00
TOTAL 32.34850 25.00000 32.34850
Noncertified Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based Maximum
Preliminary Salary Based Salary Apportionment | Apportionment Allowance Allowance Apportionment Salary
Salary Based Apportionment Eligible for Plus Allowances Apportionment
Apportionment Benefits
(hxj) (1+m) Smaller: noro p x19.59% {(Max 15%)
m n o o] q [ 5 { u
Administration 84,307.13 79,500.00
Instructional 877,600.22 895,428.00
Pupil Service 67,904.42 0.00
Noncertified 174,642.77 174,642.77 170,640.00
TOTAL 1,204,454.55 1,145,568.00 1,145,568.00 224,416.77
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Mid Term
Units
1.44510
1.44510
20.87
Average Certified
Salary Preliminary
Salary Based
Apportionment
{ix]) (hxk)

k |
53,861.77 84,307.13
41,185.90 877,600.22
41,185.90 67,904.42

Salary Based
Apportionment
col (n)

v

84,307.13

877,600.22
67,904.42
174,642.77
1,204,454.55




2019-2020 Salary Based & Benefit Apportionment — District (Allowances)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Staff
Allowance
FTE

{Units x a)
b

3.97500

54.11300

4.18700

Subtotal Instructional and Pupil Serpice

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

19.87500

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643
19.59%

Small District Staff Allowance |

< 40 units < 20 units
then + 0.5 FTE  then+0.5FTE

¢ d
0.00000
0.00000 0.00000
Preliminary Actual
Salary Based Salary
Apportionment
(+m)
n 0
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74

100.00%

Separate
Sec. School
Allowance
FTE

0.00000

Salary Based
Apportionment
Eligible for
Benefits
Smaller: noro

p

3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

Units

District Information:
Administrative Staff Index
Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

Mid Term

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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2019-2020 Salary Based & Benefit Apportionment — District (Other Allowances)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate Adjusted
Allowance < 40 units < 20 units Sec. School Staff
FTE then + 0.5 FTE then + 0.5 FTE Allowance Allowance
FTE FTE
{Units x a) b+c+d+e)
b ¢ d e
3.97500 0.00000 3.97500
54.11300 0.00000 0.00000 0.00000 54.11300
4.18700 4.18700
58.30000
19.87500 19.87500
82.15000
Preliminary Actual Salary Based Benefit
Salary Based Salary Apportionment Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro px 19.59%
n o P q
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06 634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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Other School District Staff Allowances

e N/A for Charter Schools
e Small District Staff Allowances

e Based on number of Support Units
e <40 units adds 0.5 FTE
e < 20 units adds an additional 0.5 FTE

e Separate Secondary School Allowance FTE

e Applies to School Districts with one or more Separate Secondary Schools (9-12) (I.C.
33-1004 (5)(d))
e Uncommon, contact Public School Finance with questions if applicable
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2019-2020 Salary Based & Benefit Apportionment — District (FTE 1)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff Staff
Allowance Allowance
Ratio FTE
{Units x a)
a b
Administration 0.0750 3.97500
Instructional 1.0210 54.11300
Pupil Service 0.0790 4.18700
Subtotal Instructional and Pupil Service
Noncertified 0.3750 19.87500
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643
19.59%

Small District Staff Allowance

< 40 units

then + 0.5 FTE

c

0.00000

0.00000

Preliminary
Salary Based
Apportionment

{+m)
n

230,772.54
2,383,740.64
0.00
181,280.25

2,565,020.89

443,510.63

3,239,304.06

< 20 units
then + 0.5 FTE

0.00000

Actual
Salary

o]

4,321,249.29

2498,322.14

203,192.85

2,701,514.99

624,931.46

7.647,695.74

100.00%

Separate
Sec. School
Allowance
FTE

0.00000

Salary Based
Apportionment
Eligible for
Benefits
Smaller: noro

p

3,239,304.06

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Adjusted Actual Staff Staff Base
Staff FTE Allowance Index Salary
Allowance FTE
FTE
b+c+d+e)
g h i ]
3.97500 1.50000 3.97500 1.55763 37,272.00
col (fy
54.11300 47.00000 51.17543
4.18700 4.00000 3.95971
58.30000 51.00000 55.13514
smalley of (f or (g)/(1-Staff %)
19.87500 24.50000 19.87500 22,315.00
col (fy
82.15000 77.00000 78.98514
Benefit Virtual Ancillary Salary Based
Apportionment Allowance Allowance Apportionment
Plus Allowances
px 19.59% (Max 15%)
q r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
634,579.67 116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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2019-2020 Salary Based & Benefit Apportionment — District (FTE 2)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smalley of (fy or (g)/(1-Staff %
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Staffing
Percentage

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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SBA Staffing Percentage

Staff Allowance (I.C. 33-1004 (6)(g)
e For instructional/pupil services staff only.

e Allows a District to employ up to 9.5% fewer positions than funded without reduction in number of funded
positions

e Starting with FY16, this amount has been reduced by 1% each year for each district in which the average class size
in the prior year was at least 1 student greater than the statewide average of like districts using the support unit
divisors

Statewide Average Class Size (IDAPA 08.02.01.803)

Group 1 - Districts with an elementary divisor of 20 for grades 1-3, 23 for grades 4-6, and 18.5 for secondary

Group 2 - Districts with an elementary divisor of 20 for grades 1-3, 23 for grades 4-6, and a secondary less than 18.5
Group 3 - Districts with an elementary divisor of 19 or 20 for grades 1-6, and a secondary less than 18.5

Group 4 - Districts with an elementary divisor less than 19 for grades 1-6, and a secondary less than 18.5

Preliminary Teacher Student Ratios by ADA were calculated in May

Districts will be sent notification of the final ratios in September, 2019.
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2019-2020 Salary Based & Benefit Apportionment — District (FTE 3)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Adjusted Actual Staff Staff Base
Staff FTE Allowance Index Salary
Allowance FTE
FTE
b+c+d+e)
g h i ]
3.97500 1.50000 3.97500 1.55763 37,272.00
col (fy
54.11300 47.00000 51.17543
4.18700 4.00000 3.95971
58.30000 51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
19.87500 24.50000 19.87500 22,315.00
col (fy
82.15000 77.00000 78.98514
Benefit Virtual Ancillary Salary Based
Apportionment Allowance Allowance Apportionment
Plus Allowances
px 19.59% (Max 15%)
q r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
634,579.67 116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Staffing
Percentage

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Index)

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

School Year: 2019-2020

District 999 Example Charter
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hxj)
m

Administration
Instructienal
Pupil Service
Noncertified 174,642.77
TOTAL

1.84399
1.86643 100.00%
19.59%
Staff Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then+ 05 FTE then+ 0.5FTE Allowance
FTE
(Units x a)
b 5 d 8
1.56525
21.30827
164873
7.82625
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
(1+m) Smaller: noro
n o p
84.307.13 79,500.00
877,600.22 895,428.00
67,904.42 0.00
174,642.77 170,640.00
1,204,454.55 1,145,568.00 1,145,568.00

Computation

Adjusted
Staff
Allowance
FTE
(b+tct+d+e)
f
1.56525
21.30827
1.64873
7.82625

32.34850

Benefit
Apportionment

p x 19.59%
q

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Suppert Units:

1.44510
1.44510
20.87

Average
Salary

(ix])
k

53,861.77
41,185.90

41,185.90

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
col (f)
g h i j
1.00000 1.56525 1.44510 37,272.00
19.50000 21.30827
0.00000 1.64873
4.50000 7.82625 22,315.00
25.00000 32.34850
Virtual Ancillary Salary Based Maximum
Allowance Allowance Apportionment Salary
Plus Allowances Apportionment
(Max 15%})

[&]

224 416.77
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Salary Based
Apportionment

col (n)
v
84,307.13
877,600.22
67,904.42

174,642.77

1,204,454.55

Certified
Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42



2019-2020 Salary Based & Benefit Apportionment — District (Index)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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I.C. §33-1004A Experience and Multiplier Table

MA MA+12 MA+24 MA+36

Year BA BA+12 BA+24 BA+36 BA+48 BA+60 ES/DR
0 1.00000 | 1.03750 | 1.07640 | 1.11680 | 1.15870 | 1.20220 | 1.24730
1 1.03750 | 1.07640 | 1.11680 | 1.15870 | 1.20220 | 1.24730 | 1.29410
2 1.07640 | 1.11680 | 1.15870 | 1.20220 | 1.24730 | 1.29410 | 1.34260
3 1.11680 | 1.15870 | 1.20220 | 1.24730 | 1.29410 | 1.34260 | 1.39290
4 115870 | 1.20220 | 1.24730 | 1.29410 | 1.34260 | 1.39290 | 1.44510
S 1.20220 | 1.24730 | 1.29410 | 1.34260 | 1.39290 | 1.44510 | 1.49930
6 1.24730 | 1.29410 | 1.34260 | 1.39290 | 1.44510 | 1.49930 | 1.55550
7 1.29410 | 1.34260 | 1.39290 | 1.44510 | 1.49930 | 1.55550 | 1.61380
8 1.34260 | 1.39290 | 1.44510 | 1.49930 | 1.55550 | 1.61380 | 1.67430
9 1.39290 | 1.44510 | 1.49930 | 1.55550 | 1.61380 | 1.67430 | 1.73710
10 1.39290 | 1.49930 | 1.55550 | 1.61380 | 1.67430 | 1.73710| 1.80220
11 1.39290 | 1.49930 | 1.55550 | 1.61380 | 1.73710 | 1.80220 | 1.86980
12 1.39290 | 1.49930 | 1.55550 | 1.61380 | 1.73710 | 1.86980 | 1.93990
13+ | 1.39290 | 1.49930 | 1.55550 | 1.61380 | 1.73710 | 1.86980 | 2.01260

Only used for administrative staff (formerly all certificated staff prior to career ladder)

Information used is as of last Friday in September

Placement based on education and completed experience
Factored Index = Total Pro-Rated Factor/Total FTE
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Index Experience

e Use information as of the last Friday in September of the base year

e Prior years of experience are placed in five categories:

1. Idaho Public K-12

2. Public K-12 Outside Idaho

3. Accredited Private or Parochial K-12

4. Accredited Idaho College or University (05-06 SY or later)

e Experience must be equivalent to the K-12 instruction environment

5. Accredited College or University Outside Idaho (05-06 SY or later)

e Experience must be equivalent to the K-12 instruction environment

* K-12 experience must be under a certificated contract to be counted (with
limited exceptions for Occupational and Physical Therapists)
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Admin Index Experience (Cont.)

e Uses actual number of prior years of experience
* Do not count the current year
e Experience increases after the school year is over
e Staff in their first year ever holding a certificated contract would report as O

e Experience is counted in whole years only
e 0.50eligible FTE or more =1 year
e Less than 0.50 eligible FTE is not counted
e Each year is considered separately
e Partial years cannot be combined
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Admin Index Education

* Degree
e Highest Degree claimed for funding
e May not be highest degree obtained

e |nitial certification
e |ssue date of the first certificate (may be outside Idaho or after BA)

e Additional Credits

e Earned beyond the degree reported and initial certification
Accredited college transcript credits
Must be in a relevant pedagogy or content as determined by SDE
Reported in semester credit hours only
Do not report in-service credits

e Education must reflect the last Friday in September

e Do not update degrees and credits earned after the contract is signed for the
current year
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Admin Index Education (Cont.)

e The index table has degrees and credits that overlap
e Use the most beneficial multiplier

e Example:
A certificated employee has 5 credits beyond their MA and initial certification
e They also have 62 credits earned after their BA and initial certification
e The index multiplier is higher if reported as BA+60 instead of a MA + 0

EXPERIENCE AND EDUCATION MULTIPLIER TABLE
MA MA+12 | MA+24 | MA+36
Year BA BA+12 BA+24 | BA+36 BA+48 BA+60 | ESDR
0 1.00000 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730
1 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410
2 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410 1.34260
3 1.11680 1.15870 1.20220 ( 1.24730 ( 1.29410 | 1.34260 | 1.39290
4 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290 1.44510

MA would be reported as second degree to receive Education Allocations
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Base Salaries)

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

School Year: 2019-2020

District 999 Example Charter
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hxj)
m

Administration
Instructienal
Pupil Service
Noncertified 174,642.77
TOTAL

1.84399
1.86643 100.00%
19.59%
Staff Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then+ 05 FTE then+ 0.5FTE Allowance
FTE
(Units x a)
b 5 d 8
1.56525
21.30827
164873
7.82625
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
(1+m) Smaller: noro
n o p
84.307.13 79,500.00
877,600.22 895,428.00
67,904.42 0.00
174,642.77 170,640.00
1,204,454.55 1,145,568.00 1,145,568.00

Computation

Adjusted
Staff
Allowance
FTE
(b+tct+d+e)
f
1.56525
21.30827
1.64873
7.82625

32.34850

Benefit
Apportionment

p x 19.59%
q

District Information:

224 416.77

Administrative Staff Index 1.44510
Administrative Staff Index (adjusted for cap) 1.44510
Mid-Term Suppert Units: 20.87
Actual Staff Staff Base Average
FTE Allowance Index Salary Salary
FTE
col (f) {ix])
g h i ] k
1.00000 1.56525 1.44510 37,272.00 53,861.77
19.50000 21.30827 41,185.90
0.00000 1.64873 41,185.90
4.50000 7.82625 22,315.00
25.00000 32.34850
Virtual Ancillary Salary Based Maximum Salary Based
Allowance Allowance Apportionment Salary Apportionment
Plus Allowances Apportionment
{(Max 15%) col (n)
[ 5 { u v
84,307.13
877,600.22
67,904.42
174,642.77
1,204,454.55
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Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42



2019-2020 Salary Based & Benefit Apportionment — District (Base Salaries)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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Salary Based Apportionment Base Salaries

e FY 2020 Base Salaries (I.C. 33-1004E) - Reviewed and set by the legislature
each year.

- Administrative - $37,272

- Classified staff - $22,315
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Average Salaries)

School Year: 2019-2020

District 999 Example Charter
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hxj)
m

Administration
Instructienal
Pupil Service
Noncertified 174,642.77
TOTAL

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

1.84399
1.86643 100.00%
19.59%
Staff Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then+ 05 FTE then+ 0.5FTE Allowance
FTE
(Units x a)
b 5 d 8
1.56525
21.30827
164873
7.82625
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
(1+m) Smaller: noro
n o p
84.307.13 79,500.00
877,600.22 895,428.00
67,904.42 0.00
174,642.77 170,640.00
1,204,454.55 1,145,568.00 1,145,568.00

Computation

Adjusted
Staff
Allowance
FTE
(b+tct+d+e)
f
1.56525
21.30827
1.64873
7.82625

32.34850

Benefit
Apportionment

p x 19.59%
q

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Suppert Units:

1.44510
1.44510
20.87

Average
Salary

(ix])
k

53,861.77
41,185.90

41,185.90

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
col (f)
g h i j
1.00000 1.56525 1.44510 37,272.00
19.50000 21.30827
0.00000 1.64873
4.50000 7.82625 22,315.00
25.00000 32.34850
Virtual Ancillary Salary Based Maximum
Allowance Allowance Apportionment Salary
Plus Allowances Apportionment
(Max 15%})

[&]

U

224 416.77
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Salary Based
Apportionment

col (n)
v
84,307.13
877,600.22
67,904.42

174,642.77

1,204,454.55

Certified
Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42



2019-2020 Salary Based & Benefit Apportionment — District (Average Salary)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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Salary Based Apportionment Average Salarie

1. Administrative Staff Average Salary
Experience/Education Index x Base Salary = Average Administrative Salary.

2. Instructional Staff Average Salary I.C. 33-1004E (1)

(Education Allocations + CTE Allocations + Career Ladder Amounts) / Total Instructional FTE
= Weighted Average Salary

3. Pupil Services Staff Average Salary I.C. 33-1004E (1)

(Education Allocations+ Career Ladder Amounts) / Total Pupil Services FTE = Weighted
Average Salary
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Education Allocation

* In order to be eligible for an education allocation, the instructional or pupil services staff
member must:

1. Hold a Professional Endorsement
* Obtained through Teacher Certification
* Check reports to determine if someone eligible does not have this

2. Have the appropriate educational data reported
e BA + 24 credits in 19-20 = $2,000
* MAin 19-20 = $3,500

e Only one education allocation applies at a time (e.g. you cannot have both a BA + 24 and
an MA education allocation)

e Still report BA + credits if that is more beneficial on the index table
* MA can be reported as additional degree and still count here
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Obtaining Professional Endorsements

e Consult Lisa Colon Durham in Teacher Certification
e Grandfathered:

Held a certificate for 3 years prior to 7/1/15 for instructional, 7/1/16 for
pupil services

Submit a scanned PDF of the certificate showing the 3 years to Lisa.

e Otherwise:

Must have at least 3 years experience
Complete P-1 Form and send to Lisa

P-1 Form also requires performance criteria information
e Must have met criteria in at least 2 of the last 3 years or in 3™ year

Date they met requirements on P-1 Form cannot be before initial Idaho
certification date

Individualized Professional Learning Plan may be the current year plan
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CTE Allocation

e Districts and Charters may receive an additional allocation for career
technical education (CTE)

e Applies to instructional staff only
e Maximum of $3,000 per individual

 Must hold an occupational specialist certificate (OS) for which they are
teaching

e The allocation is prorated according to contract FTE, funding source codes
(Fund 10), and assignment FTE

e Aninstructor who has 0.25 FTEs with CTE assignments in Fund 10 would only generate
S750
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Career Ladder Placement

e Base Years (Last Year Index Used for Funding)

e 14-15 for Instructional
e 15-16 for Pupil Services

* Individuals with initial certification in the base year or earlier
e Receive a starting placement in first year of career ladder based on the index they

would have had in the base year
e Advanced one cell each following year a certificated contract was held until entering

18-19

* Individuals with initial certification after the base year

e Placed as R1s in the first year they held a certificated contract
e Advanced one cell each following year a certificated contract was held until entering

18-19

 Those that did not have a placement in the prior year and are not in their
first year holding a certificate are submitted on ISEE Forms 8 and 9
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18-19 Career Ladder Advancement (Residency,

* Moving from 17-18 into 18-19
* R1s and R2s

e Advance one cell if they held a certificated contract in 17-18

e R3s (Pupil services staff)
e Advance to P1 if they held a certificated contractin 17-18

e R3s (Instructional staff)

e Advance to P1 if they held a certificated contract in 17-18 and hold a professional
endorsement in 18-19

e |nstructional staff without a professional endorsement remain an R3 at current year
funding levels

e This will also apply to pupil services starting in 19-20
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18-19 Career Ladder Advancement
(Professional Rung)

* Moving from 17-18 into 18-19
e P1 through P10

e Advance one cell if they held a certificated contract in 17-18 and met all three

performance criteria in at least one of the last three years (15-16, 16-17, and/or 17-
18)

e |Individuals who did not meet all three requirements in at least one of the last three

years will not advance, and will be funded at the FY18 levels instead of FY19 (this
includes applicable education allocations)

e P10s must also meet these requirements or remain funded at FY18 levels

Criteria | 15-16 16-17 17-18 Criteria | 15-16 16-17 17-18
1 Pass Fail Pass 1 Pass Fail Pass
2 Pass Pass Pass 2 Pass Pass Pass
3 Pass Pass Fail 3 Fail Pass Fail
Overall Pass Fail Fail Overall Fail Fail Fail
Advances Remains
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19-20 Career Ladder Advancement

(Professional Rung)
* Moving from 18-19 into 19-20

e P1 through P10 in 18-19 (Instructional and Pupil Services)

e Advance one cell if they held a certificated contract in 18-19 and met all three
performance criteria in at least two of the last four years (15-16, 16-17, 17-18,
and/or 18-19)

* |Individuals who did not meet all three requirements in at least two of the last four
years will not advance, and will be funded at the prior year funding levels instead of
FY20 (this includes applicable education allocations)

e If anindividual was already held and held again, they would still be at FY18 levels

e P10s must also meet these requirements or remain funded at prior year levels

Criteria | 15-16 16-17 17-18 18-19 Criteria | 15-16 16-17 17-18 18-19
1 Pass Fail Pass Pass 1 Pass Fail Pass Pass
2 Pass Pass Pass Pass 2 Pass Pass Pass Pass
3 Pass Pass Fail Pass 3 Fail Pass Fail Pass
Overall Pass Fail Fail Pass Overall Fail Fail Fail Pass
Advances Remains
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Professional Compensation Rung Performance

Criteria

e |daho Code 33-1001(20):

(a) An overall rating of proficient, and no components
rated as unsatisfactory on the state framework for
teaching evaluation; and

(b) Demonstrating the majority of their students have met
their measurable student achievement targets or student
success indicator targets.
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Career Ladder Data System Application

e How evaluation and student achievement data is
sent to SDE

e Managed by Educator Effectiveness group

e Questions on application, evaluations, student
data
e Contact Kathy Gauby (208) 332-6889
e KGauby@SDE.ldaho.gov
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Performance Criteria Notes

e Per the Office of the State Board of Education:

e A year without an evaluation/student data defaults to failed
e Be sure to both enter and certify this data each year in CLDS

e Failure to do so will delay ladder movement for both you and any associated
hiring districts, affecting funding

e Evaluations/student data outside Idaho Elublic K-12 may be used where
applicable, provided the hiring district/charter certify they believe them to
be equivalent to Idaho standards

e This is handled through the Form 8 and Form 9 process

* District Superintendent/Charter Administrator must sign off that this is accurate
when forms requesting placement are submitted
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Performance Criteria Notes (cont.)

e Performance criteria outside ldaho public K-12 was
not tracked on Forms 8 and 9 prior to the 18-19
version

e Double check Staff placed via these forms in 15-16,
16-17, and 17-18

 |f they do not meet enough years in data submitted
through CLDS, but do have data from outside which may
advance them, please contact me
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Cell Consolidation in 19-20

e 33-1004B(12) clarifying language added last session

e Professional rung goes from 10 cells to 5
e P1 and P2 who advance go to new P2
e P3 and P4 who advance go to new P3
 P5 and P6 who advance go to new P4
e P7, P8, P9, and P10 who advance go to new P5

 No one actually “moves backwards” funding wise
e P4in 18-19 is $44,538
e P4 advances to P3in 19-20 at $46,250
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L1 ] DAHO STATE DEPT OF EDUCATION
(=SSR Instructional Staff (Manual) H
Date: District / Charter Number: 1
District / Charter Name: |

GENERAL INSTRUCTIONS
SEarmpies of Gialfihal Should be inciuded on e form: T e

§- Mewly certificated Instructional Staff approved to teach in rrecting prior year's ISEE data
:Idaho and holding an out-of-state cerificate.

2014-15 Education & Experience History for New Certificated Instructional Hires with Prior
Experience {as of the last Friday in September, 2014)

‘+ Instructional staff with an Idaho certificate who did not hold an
§ar.ti\oe confract during the 18-18 school year. :

REMINDER: Date of initial certification may NOT be the same as
degree eamed. Please use initial certification date.
Part | - Instructional Staff Demographic Infermation Person 1 Person 2 Person 3 Person 4
EDUID
First Name

Middle Name
Last Name

Former Mame(s)
Month/Y ear/State of initial certification (may not be Idaho or graduation year)

= Instructional Staff in their first year holding a certificate anywhere.

Last certificated K-12 Experience (Name of ldaho district or other state)
Part |l - History of Education and Experience

REMINDER: Part Il only includes data up to the last Friday in Sept
Education (Do not include 14-15 or later) 2014.
Highest Degree for funding {may not be highest degree)
Additional credits after degree and certification
Additional Degree(s)

Pricr Certificated |daho Public K-12 Experience
Prior Certificated Public K-12in Other States
Pricr Certificated K-12 Experience at Accredited Private or Parochial School

NOTE: Each year of experience entered in the categories above has been verified by the submitter to have been under a certificated contract of at
least 0.5 FTE at public or accredited private/parochial K-12 schools and supporting documentation is on file with the submitting District/Charter
School

Pricr Idahe Higher Ed Equivalent Experience

Price Higher Ed Equivalent Experience Other States
Total Years of Experience Prior to 14-15

P O

a o
Did this person hold a certificated contract of any length during the 2014-15 schoal
year?
Did this person hold a certificated contract of any length at an accredited K-12
school during the 2015-18 schoaol year?
If Yes and cutside ID public K-12, does submitting District/Charter cerdify
equivalent performance criteria were met there (see Criteria tab)?
Did this person hold a certificated contract of any length at an accredited K-12
schoal during the 2016-17 school year?
If Yes and cutside ID public K-12, does submitting District/Charter certify
equivalent performance criteria were met there (see Criteria tab)?
Did this person hold a certificated contract of any length at an accredited K-12
school during the 2017-18 school year?
If Yes and cutside ID public K-12, dees submitting District/Charter certify
equivalent performance criteria were met there (see Criteria tab)?
Did this person hold a certificated contract of any length at an accredited K-12
school during the 2018-19 school year?
If Yes and cutside ID public K-12, does submitting District/Charter cerify
equivalent performance criteria were met there (see Criteria tab)?
Brandon Phillips 2014-15 Index
bephilips@sde. idaho.gov 2015-16 cohort
Mandy Fulbright 2016-17 cohort
mfulbright@sde idaho.gov 2017-18 cohort
2018-19 cohort
2018-20 cohort
Superintendent, Charter School Administrator, Business Manger or HR Director Signature & Title: Date

Fuperimendenl or Charter School Adminisirator signature required if daiming performance criteria outside |daho public K-12:

Form 8 (Instructional)

Submit education and experience records as of September 26,
2014 (as though the instructor was hired in September 2014)

Examples:

* Instructional staff new to teaching in Idaho who hold a
certificate from another state and who are approved to
teach in Idaho (regardless of the year they were first
certificated outside Idaho)

* Instructional staff with an Idaho certificate who did not hold
an active contract during the 18-19 school year

* Instructional staff who were hired after the “snapshot” date
and who were not already placed on the career ladder

Superintendent/Charter Administrator must sigh document for

performance criteria outside Ildaho public K-12

Without this information, the teacher will not be placed on the

career ladder or funded properly.

(N/A for instructional staff who are in their first year of holding

a certificate)
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2019-20 IDAHO STATE DEPT OF EDUCATION 2015-16 Education & Experience History for New Certificated Pupil Services Hires with Prior
I :

SN eLlinkel Instructional Staff (Manual)

Experience {as of the last Friday in September, 2015)

| Date: ] District / Charter Number:
District / Charter Name:

GENERAL INSTRUCTIONS

‘Exampies of Staff that should be included on this form: | Do NOTuse Form 8for:

= Newly cerificated Instructional Staff approved to teach in
gldaho and holding an out-of-state certificate.

i* Correcting prior year's |ISEE data.

Pupil Services staff with an |daho certificate who did net hold - Pupil Services Staff in their first year holding a certificate anywhere.

:an active contract during the 18-1% school year.

Part | - Instructional Staff Demographic Information

Person 3

REMINDER: Date of initial canﬁcation may NOT be the same as
degree earned. Please use initial certificati
Person 1 Person 2

n date.
Person 4

Middle Name

Last Name

Fu’mer MName(s)

|Monthsar|fS|ats of initial cerification (may not be Idaho or graduation yean

Last cerificated K-12 Experience (Name of ldaho district or other state)

Part Il - History of Education and Experience

Education (Do not include 15-16 or later)

REMINDER: Part Il only includes dal

taup to the last Friday in Sept 2015,

Highest Degree for funding (may not be highest degree)

Additional credits after degree and certification

Additional Degree(s)

Experience {Do not include 15-16 or later)

Prior Certificated |daho Public K-12 Experience

Prior Certificated Public K-12in Other States

Prior Certificated K-12 Experience at Accredited Private or Parochial School

School

th the submitting

NOTE: Each year of experience entered in the categories above has been verified by the submitter to have been under a certificated contract of at
least 0.5 FTE at public or accredited private/parochial K-12 schools and supporting documentation is on file wi

District/Charter

Frior Idaho Higher Ed Equivalent Experience

Frior Higher Ed Equivalent Experience Other States

Total Years of Experience Prior to 15-16

Part Il - History 15-16 SY Onward

Did this person hold a cedificated contract of any length during the 2015-16 school
'year?

If Yes and cutside 1D public K-12, does submitting District/Charter certify
equivalent performance criteria were met there (see Criteria tab)?

Did this person hold a cedificated contract of any length at an accredited K-12
school during the 2016-17 school year?

If Yes and cutside ID public K-12, dees submitting District/Charter certify
aquivalent performance criterla were met there (see Criteria tab)?

Did this person hold a cerificated contract of any length at an accredited K-12
school during the 2017-18 schodl year?

If Yes and cutside 1D public K-12, dees submitting District/Charter certify
equivalent performance criteria were met there (see Criteria tab)?

Did this person hold a cedificated contract of any length at an accredited K-12
school during the 2018-19 schoaol year?

If Yes and cutside ID public K-12, dees submitting District/Charter certify
equivalent performance criteria were met there (see Criteria tab)?
Submit form to:

Estimate {optional):

Brandon Phillips 2015-16 Index
bephillips@sde idaho.gov 2016-17 cohort
Mandy Fulbright 2017-18 cohaort
mfulbright@sde idaho.gov 2018-19 cohaort
2019-20 cohort
Superintendent, Charter School Administrator, Business Manger or HR Director Signature & Title: Date
iz

Fﬂpenntenden! or Charter School Administrator signature required if claiming performance criteria outside Idaho public K-

Form 9 (Pupil Service)

Submit education and experience records as of September 25,
2015 (as though the instructor was hired in September 2015)

Examples:

* Pupil service staff new to Idaho who hold a certificate from
another state and who are approved in Idaho (regardless of
the year they were first certificated outside Idaho)

e Pupil service staff with an Idaho certificate who did not hold
an active contract during the 18-19 school year

e Pupil service staff who were hired after the “snapshot” date
and who were not already placed on the career ladder

Superintendent/Charter Administrator must sigh document for
performance criteria outside Idaho public K-12

Without this information, the staff member will not be placed
on the career ladder or funded properly.

(N/A for pupil service staff who are in their first year of holding
a certificate)
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Moving on the Career Ladder Instructional Staff

Baselndex Yri Yr2 ¥r3 Yr4 Yr 5 (Estimated Base Salaries)
year
2014-15 2015-2016 2015-2016 2016-2017 2016-2017 2017-2018 2017-2018 2018-2019 2018-2019 2019-2020 2019-2020
C
i 0 a;:er Salary Career Ladder Salary Career Ladder Salary Career Ladder Salary Career Ladder Salary
Pla:emeernt Apportionment Placement | Apportionment Placement | Apportionment Placement | Apportionment Placement | Apportionment
R1 538,500
R1 $35,800 R2 $39,000
R1 $34,600 R2 $36,750 R3 $39,500
Must have a
Professional
R1 $33,400 R2 $35,500 R3 $37,706 P1 542,500
Endorsement to
moveto P1
Must have a
Professional
NA R1 $32,700 R2 $34,250 R3 $36,411 P1 $40,750 FY19 P1's and P2's
Endorsement to P2 $44,375
advance to FY20 P2
move to P1 Cannot advance
T RP2 $33,200 RP3 $35,117 P $38,999 P2 $42,503 onthe
1.3929 RP3 $33,822 P1 $37,249 P2 $40,630 P3 $42,765 professional rung FY19 P3's and P4's
Cannot advance ; s P3 $46,250
1.4451 P1 $35,498 P2 $38,758 P3 $41,155 il P4 $44,538 if they have failed advance to FY20 P3
1.4993 P2 $36,885 P3 $39,546 P4 $42,825 : P5 $44,820 to meet the FY19 P5's and P8's
professional rung ) P4 $48,125
1.5555 P3 $38,311 P4 $41,113 P5 $43,391 : . P& $46,614 compensation advance to FY20 P4
if they have failed
1.6138 P4 $39,775 P5 $41,961 P6 $45,102 to meet the P7 $46,918 rung performance
1.6743 P5 $41,282 P& $43,591 P7 $45,711 . P8 548,734 criteria for 3 of
the previous 4 I l l
1.7371 P6 $42,089 P7 $44,503 P8 $47,467 rung performance P9 $49,061 E’rea e FY19 P7. s, P8's, P9's,
1.8022 P7 $43,668 P8 $46,201 P9 $48,122 Sriteriafortha . P5 550,000 and P10's advance to
1.8698 P3 $45,305 P9 547,183 previous 3 years. P10 Snda01 FY20 P5
1.9399 P9 $47,004 P10 548,802
P10 $48,202
2.0126 P10 $47,603
For Instructional staff For Instructional staff For Instructional staff For Instructional staff For Instructional staff
w/professional endorsement. w/professional endorsement. w/professional endorsement. w/professional endorsement. w/professional endorsement.
Education 2015-2016 Education 2016-2017 Education 2017-2018 Education 2018-2019 Education 2019-2020
Allocation Premium Allocation Premium Allocation Premium Allocation Premium Allocation Premium
BA+ 24 $400 BA + 24 $800 BA +24 $1,200 BA + 24 $1,600 BA+24 $2,000
MA $700 MA $1,400 MA $2,100 MA $2,800 MA $3,500
Occup?tif)nal $3,000.00 Occup?tifmal $3,000.00 Occup?tifmal $3,000.00 Occup?tifmal $3,000.00
Specialist Specialist Specialist Specialist
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Moving on the Career Ladder Pupil Services Staff

Bas;el:rdex Yri Yr2 Yr3 Yr 4 (Estimated Base Salaries)
2015-16 2016-2017 2016-2017 2017-2018 2017-2018 2018-2019 2018-2019 2019-2020 2019-2020
= fa;zer Salary Career Ladder Salary Career Ladder Salary Career Ladder Salary
i o Apportionment Placement | Apportionment Placement | Apportionment Placement | Apportionment
Placement
R1 538,500
R1 535,800 R2 $39,000
R1 534,600 R2 536,750 R3 539,500
Must have a
Professional
NA R1 $32,700 R2 535,500 R3 537,706 P1 542,500
Endorsement to
move to P1
1.00 to 1.342608 RP2 $33,200 RP3 536,411 P1 540,750 s e FY19 P1's and P2's
1.3929 RP3 $33,822 P1 $38,999 P2 $42,503 Cannot advance ' advance to FY20 P2
Cannot advance
1.4451 P1 $35,498 P2 540,630 P3 542,765 on the FY19 P3's and P4's
on the ¢ P3 546,250
1.4993 P2 $36,885 P3 $41,155 N P4 $44,538 professional rung advance to FY20 P3
1.5555 P3 $38,311 P4 $42,825 ) . P5 $44,820 if they have failed FY19 P5's and P6's
if they have failed P4 848,125
1.6138 P4 $39,775 P5 543,391 b it B P6 546,614 to meet the advance to FY20 P4
: compensation
1.6743 PS5 $41,282 P6 545,102 compensation P7 546,918 p
1.7371 P6 $42,089 P7 545,711 £ P8 548,734 rung performance
rung performance reiri f FY19 P7's, P8's, P9's,
1.8022 P7 $43,668 P8 547,467 i P9 549,061 criteria for 3 o
criteria for the h : P5 550,000 and P10's advance to
1.8698 P8 $45,305 P9 548,122 : the previous 4
previous 3 years. FY20 P5
1.9399 P9 $47,004 P10 549,401 years.
P10 548,802
2.0126 P10 $47,603

For Instructional staff

w/professional endorsement.

For Instructional staff

w/professional endorsement.

Education 2015-2016 Education 2017-2018
Allocation Premium Allocation Premium
BA+24 S400 BA +24 51,200

MA $700 MA 52,100

For Instructional staff

w/professional endorsement.

Education 2018-2019
Allocation Premium
BA +24 51,600

MA 52,800
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Allocation Premium
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Salary Funding)

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

School Year: 2019-2020
District 999 Example Charter

Statewide Information:

Administrative Staff Index 1.84399
Administrative Staff Index Cap 1.86643 100.00%
PERSI plus FICA Employer Rate 19.59%
Staff Staff Small District Staff Allowance | Separate
Allowance Allowance < 40 units < 20 units Sec. School
Ratio FTE then+ 05 FTE then+ 0.5FTE Allowance
FTE
(Units x a)
a b 5 d 8
Administration 0.0750 1.56525
Instructional 1.0210 21.30827
Pupil Service 0.0790 164873
Noncertified 0.3750 7.82625
TOTAL
Noncertified Preliminary Actual Salary Based
Preliminary Salary Based Salary Apportionment
Salary Based Apportionment Eligible for
Apportionment Benefits
(hxj) (1+m) Smaller: noro
m n o p
Administration 84,307.13 79,500.00
Instructional 877,600.22 895,428.00
Pupil Service 67,904.42 0.00
Noncertified 174,642.77 174,642.77 170,640.00
TOTAL 1,204,454.55 1,145,568.00 1,145,568.00

Computation

Adjusted
Staff
Allowance
FTE
(b+tct+d+e)
f
1.56525
21.30827
1.64873
7.82625

32.34850

Benefit
Apportionment

p x 19.59%
q

District Information:

Certified
Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42

224 416.77

Administrative Staff Index 1.44510
Administrative Staff Index (adjusted for cap) 1.44510
Mid-Term Suppert Units: 20.87
Actual Staff Staff Base Average
FTE Allowance Index Salary Salary
FTE
col () (ix])
g h i j k
1.00000 1.56525 1.44510 37,272.00 53,861.77
19.50000 21.30827 41,185.90
0.00000 1.64873 41,185.90
4.50000 7.82625 22,315.00
25.00000 32.34850
Virtual Ancillary Salary Based Maximum Salary Based
Allowance Allowance Apportionment Salary Apportionment
Plus Allowances Apportionment
{(Max 15%) col (n)
[ 5 { u v
84,307.13
877,600.22
67,904.42
174,642.77
1,204,454.55;
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2019-2020 Salary Based & Benefit Apportionment — District (Preliminary SBA)

School Year: 2019-2020
District 999 Example District

Statewide Information:

Administrative Staff Index 0.00000
Administrative Staff Index Cap 1.86643 100.00%
PERSI plus FICA Employer Rate 19.59%
Staff Staff | Small District Staff Allowance | Separate
Allowance Allowance < 40 units < 20 units Sec. School
Ratio FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
a b ¢ d e
Administration 0.0750 3.97500 0.00000
Instructional 1.0210 54.11300 0.00000 0.00000 0.00000
Pupil Service 0.0790 4.18700
Subtotal Instructional and Pupil Service
Noncertified 0.3750 19.87500
TOTAL
Noncertified Preliminary Actual Salary Based
Preliminary Salary Based Salary Apportionment
Salary Based Apportionment Eligible for
Apportionment Benefits
thx {+m) Smaller: noro
m n 0 p
Administration 230,772.54 4,321,249.29
Instructional 2,383,740.84 2,498,322.14
0.00
Pupil Service 181,280.25 203,192.85
Subtotal Instructional and Pupil Service 2,565,020.89 2,701,514.99
Noncertified 443,510.63 443,510.63 624,931.46
TOTAL 3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.58%
q

634,579.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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2019-2020 Salary Based & Benefit Apportionment — District (Recovering FTE)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643 100.00%
19.59%
Staff | Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then + 0.5 FTE then + 0.5 FTE Allowance
FTE
{Units x a)
b ¢ d e
3.97500 0.00000
54.11300 0.00000 0.00000 0.00000
4.18700
19.87500
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
{+m) Smaller: noro
n 0 p
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06

Adjusted
Staff
Allowance
FTE
b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Benefit
Apportionment

px 19.58%
q

634,579.67

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i ]
1.50000 3.97500 1.55763 37,272.00
col (fy
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (fy
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,449.47 46,579.79 2,698,277.23
0.00 192,802.18
116,449.47 46,579.79 2,728,050.15
maller of [(h or {0/ (1-Staff%)] +r +s
116,449.47 46,579.79

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29
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Unutilized FTE (Use it or Lose It)

N/A for Charter Schools

Adjusted Staff Allow 39.72

Less Staff Allow

37.58

Unutilized fte

2.14

$ 1,477,950.44
-$ 1,398,115.62
S 79,834.82

Adjusted Actual Stalf Stalf Base Average Certified
Sralf FTE Allow ance Index Salary Salary Preliminary
Allow ance FTE Salary Based
FTE Apportionment
[b+rc+d+e) lizjl [hx k)
f g h i i k |
3.17450 2.50000 3.17450 1.58206 34.103.00 53.962_ 43 171.303. 91
col [F]
3630886 3273000 34931514 36.836.63 1.288.251.17
2. 81714 1.28000 266437 41,225 46 109.864. 44
3972600 34_01000 37.530M
smaller of [f)] or [gl[1-5Staff 2]
13.37250 3.83000 13.37250 20.421.00
col [F]
5627300 46 40000 54 12711
Benefit Virtual Ancillary Salary Based Maximum Salary Based
I Apportionment  Allowance Allow ance Apportionment Salary Apportionment
Plus Allow ancesApportionmentPlus Allow ances
| r=18.97x [Max 15)
5 t u v w H
171.303. 91
col [o])
0.00 0.00 1.288.251.17  1.361.812.55 | 1,288 251.17
[F x k] smaller: v or w
0.00 109,864 44 1613783 109.864. 44
LS A smaller: v or w
0.00 0.00 ! 1.338.115.62 147795044
smaller of [[o or [g ! [1- P ) e
col [o]) I
349.522.13 0.00 0.00 1.842.433.34
e
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Recovering Unutilized FTEs

Adjusted
Stalff
Allow ance
FTE
[b+c+d+el
f

317450

36.30886
2 81714

33.72600
13.37250

5627300

Benefit |

Apportionment

rx 18.97x
5

343.522.13

Actual Staff Staff
FTE Allow ance Index
FTE
q h i
2.50000 317450 1.58206
col [f]
32.73000 34 91514
1.28000 266497
3401000 37.580M
smaller of [F) or [g)[1-Staff 2]
9.83000 13.37250
col [f]
46.40000 5412711
Yirtual Ancillary

Allow ance

Allow ance

Base
Salary

3d4.,103.00

20,4:21.00

Salary Based
Apportionment

Plus Allow anceshpportionmentPlus Allow ances

Average
Salary

[i=jl
k

5336245

36.896.63

41,225 46

Maximum
Salary

Certified
Preliminary
Salary Based
Apportionment
[h x k]
|

171,303,931

1.288.251.17

103,864 44

Salary Based

Apportionment

171.303.91
col [o])

1.361.812.55

11613783

1.477.950.45

smaller of [[o or [q ! [(1-S5taff>2)] +t+ u

Max 15221
[ 4 u
36.896.63 36.664.75
\ 6.273. 45/
36.896.63 42.938.20
36.696.63 36.664.75

1.361.812.55
(Fx k]

116 137.89
(F = k]

1.477.950.44

1.361.812.55

maller: v or w

1613783

smaller: v or w

col [o])
1,922,.33417

N/A for Charter Schools

Salary Based Apportionment and Benefit Apportionment | 54



STATE OF ID&HO
DEPARTMENT OF EDUCATION
IDAHO BASIC EDUCATION DATA SYSTEM

NON-DISTRICT CONTRACTED

CERTIFIED STAFF

FZ]  SCHOOLYESR

200617

XXXXXX

F5] PRAMARYBULDING

123

P 2] CONTRACT INFORMATION

04

SERVICE DESCRIPTION School Psychologist

ISEE Form 6 can be used to recover funding
due to unutilized FTEs (otherwise not
required)

Can be used for contracted non-district
instructional or pupil services positions

Must be properly certificated and endorsed

in Idaho

Due November 15, 2019, but can be
submitted for later payments if necessary

Not applicable to Charter Schools
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Virtual Template

Idaho Department of Education
Analysis of Virtual Education - In-Lieu of Instruction by District Certificated Employees
For School Year 2017-2018
District/Charter
Estimated
Hours of
Teacher | Numberof | Numberof | DateClass | DateClass
Name of Virtual Instruetion | Students | Students | Instruetion Instructed Credits Granted
School Instructor EDUID* | Institution Name of Class ISEE Assign Code | per Class Enrolled | Completed Began Ended* Student for this Class
Anderson, Alan 888866661 |IDLA Medicial Terminology Sept 17wks 2017 141540 80| 1 1| 9/19/2017 1/16/2018 1
Anderson, Alan 888866661 |IDLA Fundamentals for Health Proffessionals Sept 17 wks 2017 140010 80| 5 5 9/19/2017 1/16/2018 1
Anderson, Alan 838866661 (IDLA Physical Therapy Aide Sept 17wks 2017 140600 80 3 3| 9/192017 1/16/2018 1
Borda, Bob 666777555 |IDLAJIEN  |Spanish 1A Semester | Sept 17wks 2017 06101 56 3 3| 9f19/2017 1/16/2018 1
Borda, Bob 666777555 |IDLAJIEN  |Spanish IIA Semester | Sept 17wks 2017 06102 56 10 10| 9/19/2017]  1/16/2018 1
Thomas, Terry 444455556 (IDLA Dual Credit U.S. Government & Politics A (CWI) Late Fall 2017 04151 56 1 1| 9/19/2017 1/16/2018 1
Thomas, Terry 444455556 (IDLA Dual Credit U.5. Government & Politics B (CWI) Early Spring 2018 04151 56, 1 9/15/2017 5/12/2018 1H5 / 3Collage
Robertson, Richard | 333344445 (IDLA/IEN |Spanish IB Semester Il 16wks 06101 56 2 9/19/2017 6/11/2018 1
Robertson, Richard | 333344445 |IDLAJIEN  |Spanish Il B Semester Il 16wks 06102 56 3 9/19/2017 6/10/2018 1
Total 576
fe
(total hrs/1380 hrs)
* Instructional staff must hold an [daho certificate issued under 1..33-1201.

e Virtual Template can be used to recover funding due to unutilized FTEs (otherwise
not required)

e EDUID required for each virtual instructor

e All staff must be appropriately certificated and endorsed in Idaho

 Due January 10, 2020, but can be submitted for later payments if necessary

* Not applicable to Charter Schools
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2019-2020 Salary Based & Benefit Apportionment — District (Final SBA)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff Staff
Allowance Allowance
Ratio FTE
(Units x a)
a b
Administration 0.0750 3.97500
Instructional 1.0210 54.11300
Pupil Service 0.0790 4.18700
Subtotal Instructional and Pupil Service
Noncertified 0.3750 19.87500
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx y
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

0.00000
1.86643
19.59%

100.00%

Small District Staff Allowance

| Separate

< 40 units

then + 0.5 FTE

c

0.00000

0.00000

Preliminary
Salary Based
Apportionment

{1+ m)
n

230,772.54
2,383,740.64
0.00
181,280.25

2,565,020.89

443,510.63

3,239,304.06

< 20 units

then + 0.5 FTE

0.00000

Actual
Salary

o

4,321,249.29

2,498,322.14

203,192.85

2,701,514.99

624,931.46

7,647,695.74

Sec. School
Allowance
FTE

e

0.00000

Salary Based
Apportionment
Eligible for
Benefits
Smaller: nor o

p

3,239,304.06

Adjusted
Staff
Allowance
FTE
(b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.59%
q

634,579.67

District Information:

Administrative Staff Index 1.55763
Administrative Staff Index (adjusted for cap) 1.55763
Mid-Term Support Units: 53.00
Instructional / Pupil Service Staffing Percent 7.5%
Actual Staff Staff Base Average Certified
FTE Allowance Index Salary Salary Preliminary
FTE Salary Based
Apportionment
(ixj (hx k)
g h i j k |
1.50000 3.97500 1.55763 37,272.00 58,055.99 230,772.54
col ()
47.00000 51.17543 46,579.79 2,383,740.64
4.00000 3.85971 45,781.25 181,280.25
51.00000 55.13514
smaller of (f) or {(g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (f
77.00000 78.98514
Virtual Ancillary Salary Based Maximum Salary Based
Allowance Allowance Apportionment Salary Apportionment
Plus Allowances  Apportionment | Plus Allowances
(Max 15%)
r s t u v
230,772.54
col (n)
116,44947 46,579.79 2,698,277.23 2,520,572.03 2,520,572.03
(fx k) smaller: toru
0.00 192,802.18 191,686.09 191,686.09
{fxk) smaller: toru
116,44947 46,579.79 2,728,050.15
smaller of [(n or (o / §1-Staff6)] +r +s
443,510.63
col (n)
116,44947 46,579.79 3,386,541.29

Salary Based

% Apportionment
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Actual Salaries)

School Year: 2019-2020

District 999 Example Charter
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hxj)
m

Administration
Instructienal
Pupil Service
Noncertified 174,642.77
TOTAL

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

1.84399
1.86643 100.00%
19.59%
Staff Small District Staff Allowance | Separate
Allowance < 40 units < 20 units Sec. School
FTE then+ 05 FTE then+ 0.5FTE Allowance
FTE
(Units x a)
b 5 d 8
1.56525
21.30827
164873
7.82625
Preliminary Actual Salary Based
Salary Based Salary Apportionment
Apportionment Eligible for
Benefits
(1+m) Smaller: noro
n o p
84.307.13 79,500.00
877,600.22 895,428.00
67,904.42 0.00
174,642.77 170,640.00
1,204,454.55 1,145,568.00 1,145,568.00

Computation

Adjusted
Staff
Allowance
FTE
(b+tct+d+e)
f
1.56525
21.30827
1.64873
7.82625

32.34850

Benefit
Apportionment

p x 19.59%
q

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Suppert Units:

1.44510
1.44510
20.87

Average
Salary

(ix])
k

53,861.77
41,185.90

41,185.90

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
col (f)
g h i j
1.00000 1.56525 1.44510 37,272.00
19.50000 21.30827
0.00000 1.64873
4.50000 7.82625 22,315.00
25.00000 32.34850
Virtual Ancillary Salary Based Maximum
Allowance Allowance Apportionment Salary
Plus Allowances Apportionment
(Max 15%})

[&]

U

224 416.77
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Salary Based
Apportionment

col (n)
v
84,307.13
877,600.22
67,904.42

174,642.77

1,204,454.55

Certified
Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42



2019-2020 Salary Based & Benefit Apportionment — District (Actual Salaries)

School Year: 2019-2020

District 999 BExample District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

0.00000
1.86643
19.5%%

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx jy
m
Administration
Instructional

Pupil Service

Subtotal Instructional and Pupil Service

Noncettified 443, 510.63

TOTAL

Staff | Small District Staff Alowance |
Allowance < 40 units < 20 units
FTE then + 0.5 FTE  then+0.5FTE
{Units x a)
b c d
3.97500 0.00000
54.11300 0.00000 0.00000
4.18700
19.87500
Preliminary Actual
Salary Based Salary
Apportionment
(+m)
n o
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74

100.00%

Separate
Sec. School
Allowance
FTE

0.00000

Salary Based
Apportionment
Eligible for
Benefits
Smaller: noro
p

3,230,304.06

Adjusted
Staff
Allowance
FTE
(b+c+d+e)

3.97500

54.11300
4.18700

58.30000

19.87500

82.15000

Benefit
Apportionment

px 19.59%
q

634,5679.67

District Information:

Administrative Staff Index

Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:

Instructional / Pupil Service Staffing Percent

Actual Staff Staff Base
FTE Allowance Index Salary
FTE
g h i j
1.50000 3.97500 1.55763 37,272.00
col (f)
47.00000 51.17543
4.00000 3.95971
51.00000 55.13514
smaller of () or (g)/(1-Staff %)
24.50000 19.87500 22,315.00
col (f)
77.00000 78.98514
Virtual Ancillary Salary Based
Allowance Allowance Apportionment
Plus Allowances
(Max 15%)
r s t
116,44947 46,579.79 2,698,277.23
0.00 192,802.18
116,44947 46,579.79 2,728,050.15
smaller of [(n or {0/ (1-Staffl)] +r +s
116,44947 46,579.79

1.55763
1.55763
53.00
7.5%

Average
Salary

{xj)
k
58,055.99

46,579.79

45,781.25

Maximum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hx k)
|

230,772.54

2,383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: toru

443,510.63
col (n)
3,386,541.29
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Minimum Salary

Minimum salary:
©33-1004E (1) & (3)

e Minimum salary for a full time instructional/pupil
services staff member cannot be less than the
minimum dollar amount on the residency rung.

* For 19-20, this is $38,500.
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Minimum Salary (Cont.)

Minimum salary:

©33-1001(17)
* Includes a second minimum of $42,500 for those holding
a professional endorsement.

e There are currently different views on if this is a
requirement or not.

e Consult your legal counsel before making a
determination.
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Benefits)

School Year: 2019-2020

District 999 Example Charter
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790
Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hxj)
m

Administration
Instructienal
Pupil Service
Noncertified 174,642.77
TOTAL

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

Computation
District Information:
1.84399 Administrative Staff Index 1.44510
1.86643 100.00% Administrative Staff Index (adjusted for cap) 1.44510
19.59% Mid-Term Suppert Units: 20.87
Staff Small District Staff Allowance | Separate Adjusted Actual Staff Staff Base Average
Allowance < 40 units < 20 units Sec. School Staff FTE Allowance Index Salary Salary
FTE then+ 05 FTE then+ 0.5FTE Allowance Allowance FTE
FTE FTE
(Units x a) (b+tct+d+e) col (f) (ix])
b i d ) f g h i j k
1.56525 1.56525 1.00000 1.56525 1.44510 37,272.00 53,861.77
21.30827 21.30827 19.50000 21.30827 41,185.80
1.64873 1.64873 0.00000 1.64873 41,185.90
7.82625 7.82625 4.50000 7.82625 22,315.00
32.34850 25.00000 32.34850
Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based Maximum Salary Based
Salary Based Salary Apportionment | Apportionment Allowance Allowance Apportionment Salary Apportionment
Apportionment Eligible for Plus Allowances Apportionment
Benefits
(1+m) Smaller: noro p x19.59% {(Max 15%) col (n)
n o o] q [ 5 { u v
84.307.13 79,500.00 84,307.13
877,600.22 895,428.00 877,600.22
67,904.42 0.00 67,904.42
174,642.77 170,640.00 174,642.77
1,204,454.55 1,145,568.00 1,145,568.00 224,416.77| 1,204,454.55
~——

Benefit Apportionment
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Certified
Preliminary
Salary Based
Apportionment
(hxk)
|

84,307.13
877,600.22

67,904.42



2019-2020 Salary Based & Benefit Apportionment — District (Benefit Apportionment)

School Year: 2019-2020

District 999 BExample District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

0.00000
1.86643
19.5%%

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx jy
m
Administration
Instructional

Pupil Service

Subtotal Instructional and Pupil Service

Noncettified 443, 510.63

TOTAL

Staff | Small District Staff Allowance
Allowance < 40 units < 20 units
FTE then + 0.5 FTE  then+0.5FTE
{Units x a)
b c d
3.97500 0.00000
54.11300 0.00000 0.00000
4.18700
19.87500
Preliminary Actual
Salary Based Salary
Apportionment
(1 +m)
n o
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14
0.00
181,280.25 203,192.85
2,565,020.89 2,701,514.99
443,510.63 624,931.46
3,239,304.06 7,647,695.74

District Information:
Administrative Staff Index

100.00% Administrative Staff Index (adjusted for cap)
Mid-Term Support Units:
Instructional / Pupil Service Staffing Percent
Separate Adjusted Actual Staff Staff Base
Sec. School Staff FTE Allowance Index Salary
Allowance Allowance FTE
FTE FTE
(b+c+d+e)
e g h i i
3.97500 1.50000 3.97500 1.55763 37,272.00
col (f)
0.00000 54.11300 47.00000 51.17543
4.18700 4.00000 3.95971
58.30000 51.00000 55.13514
smaller of () or (g)/(1-Staff %)
19.87500 24.50000 19.87500 22,315.00
col (f)
82.15000 77.00000 78.98514
Salary Based Benefit Virtual Ancillary Salary Based
Apportionment Apportionment Allowance Allowance Apportionment
Eligible for Plus Allowances
Benefits
Smaller: noro px 19.59% (Max 15%)
P q r s t
116,44947 46,579.79 2,698,277.23
0.00 192,802.18
116,44947 46,579.79 2,728,050.15
smaller of [(n or {0/ (1-Staffl)] +r +s
3,239,304.06 634,679.67 116,44947 46,579.79
—

Benefit Apportionment

1.55763
1.55763
53.00
7.5%

Average
Salary

{xj)
k
58,055.99

46,579.79

45,781.25

Maximum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hx k)
|

230,772.54

2,383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: toru

443,510.63
col (n)
3,386,541.29
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Benefit Change in 2020

e PERSI employer rate increases to 11.94% in FY20

11.94% PERSI + 7.65% FICA = 19.59% in FY20
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2019-2020 Salary Based & Benefit Apportionment - Charter School (Summary)

Basic Education Data System
Salary Based Apportionment and Benefit Apportionment

Computation
School Year: 2019-2020 Mid Term
District 999 Example Charter Units
Statewide Information: District Information:
Administrative Staff Index 1.84399 Administrative Staff Index 1.44510
Administrative Staff Index Cap 1.86643 100.00% Administrative Staff Index (adjusted for cap) 1.44510
PERSI plus FICA Employer Rate 19.59% Mid-Term Suppert Units: 20.87
Staff Staff Small District Staff Allowance | Separate Adjusted Actual Staff Staff Base Average Certified
Allowance Allowance < 40 units < 20 units Sec. School Staff FTE Allowance Index Salary Salary Preliminary
Ratio FTE then+ 05 FTE then+ 0.5FTE Allowance Allowance FTE Salary Based
FTE FTE Apportionment
(Units x a) (b+tct+d+e) col (f) (ix]) (hxk)
a b i d ) f g h i j k |
Administration 0.0750 1.56525 1.56525 1.00000 1.56525 1.44510 37,272.00 53,861.77 84,307.13
Instructional 1.0210 21.30827 21.30827 19.50000 21.30827 41,185.90 877,600.22
Pupil Service 0.0790 164873 1.64873 0.00000 1.64873 41,185.90 67,904.42
Noncertified 0.3750 7.82625 7.82625 4.50000 7.82625 22,315.00
TOTAL 32.34850 25.00000 32.34850
Noncertified Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based Maximum Salary Based
Preliminary Salary Based Salary Apportionment | Apportionment Allowance Allowance Apportionment Salary Apportionment
Salary Based Apportionment Eligible for Plus Allowances Apportionment
Apportionment Benefits
(hxj) (1+m) Smaller: noro p x19.59% {(Max 15%) col (n)
m n o o] q [ 5 { u v
Administration 84.307.13 79,500.00 84,307.13
Instructional 877,600.22 895,428.00 877,600.22
Pupil Service 67,904.42 0.00 67,904.42
Noncertified 174,642.77 174,642.77 170,640.00 174,642.77
Salary Based
TOTAL 1,204,454.55 1,145,568.00 1,145,568.00 224,416.77 1,204,454.55; Apportionment
—~

Benefit Apportionment
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2019-2020 Salary Based & Benefit Apportionment — District (Summary)

School Year: 2019-2020

District 999 Example District
Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

Staff
Allowance
Ratio
a
Administration 0.0750
Instructional 1.0210
Pupil Service 0.0790

Subtotal Instructional and Pupil Service

Noncertified 0.3750
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
thx
m
Administration
Instructional
Pupil Service

Subtotal Instructional and Pupil Service

Noncertified 443,510.63

TOTAL

Mid Term
Units

District Information:

0.00000 Administrative Staff Index
1.86643 100.00% Administrative Staff Index (adjusted for cap)
19.59% Mid-Term Support Units:
Instructional / Pupil Service Staffing Percent
Staff | Small District Staff Allowance | Separate Adjusted Actual Staff Staff Base
Allowance < 40 units < 20 units Sec. School Staff FTE Allowance Index Salary
FTE then + 0.5 FTE then + 0.5 FTE Allowance Allowance FTE
FTE FTE
{Units x a) b+c+d+e)
b G d e f g h i j
3.97500 0.00000 3.97500 1.50000 3.97500 1.55763 37,272.00
col (fy
54.11300 0.00000 0.00000 0.00000 54.11300 47.00000 51.17543
4.18700 4.18700 4.00000 3.95971
58.30000 51.00000 55.13514
smaller of (f or {(g)/(1-Staff %)
19.87500 19.87500 24.50000 19.87500 22,315.00
col (fy
82.15000 77.00000 78.98514
Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based
Salary Based Salary Apportionment Apportionment Allowance Allowance Apportionment
Apportionment Eligible for Plus Allowances
Benefits
{+m) Smaller: noro px 19.58% (Max 15%)
n o p q r s t
230,772.54 4,321,249.29
2,383,740.84 2,498,322.14 116,449.47 46,579.79 2,698,277.23
0.00
181,280.25 203,192.85 0.00 192,802.18
2,565,020.89 2,701,514.99 116,449.47 46,579.79 2,728,050.15
smaller of [(n or (o/ (1-Staff%)] +r +s
443,510.63 624,931.46
3,239,304.06 7,647,695.74 3,239,304.06 634,579.67 116,449.47 46,579.79

Benefit Apportionment

1.55763
1.55763
53.00
75%

Average
Salary

{(x
k
58,055.99

46,579.79

45,781.25

Maxdimum
Salary
Apportionment

2,520,572.03
(Fxk)

191,686.09
{(Fxk)

Certified
Preliminary
Salary Based
Apportionment
(hxk
|

230,772.54

2383,740.64

181,280.25

Salary Based
Apportionment
Plus Allowances

v

230,772.54
col (n)
2,520,572.03
smaller: toru

191,686.09
smaller: t or u

443,510.63
col (n)
3,386,541.29

Salary Based

<

Apportionment
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Initial Date Professional <- Hist Years -> < Hi-Ed > <---- Contract ----> Extra Pay Fund Src
Bldg |Eduld [Name |Assign(s) CertYr | Endorsement | Degree Crdits In Out  NPub in | out Salary pays| FTE [Type|Cd| Amount] cCd|% FTE
899 coooooxx  Aaron, Brock '43050 1997 2015-07-01 M T 3@ " 13 T o 0 o " 0 $ 90,000 1A 10" 100
999 xoooooox  Adams, Abigail 01001 01002 ¥ 2000 2015-07-01 Ma " 30 " 8 " s o " o " 3 s 4773 f 1 ¢ F 10" 100
999 ooooooox  Fredericks, Julie 02046 2200323006 ~ 2000 2015-07-01 BS " 26 - 15 0 o " 0 0 § 45328 " 1 C " 04" 50
F 107 =50
999 woooooxx  Goslin, Carol 01982 0198323008 " 1984 2015-07-01 Mm " 25 " 5 " o 1 " o 0 $ 44125 I R 107 50
43020
4" 50
999 woooooo:x  Howard, Harold 121521920122207 " 2001 2015-07-01 M " o112 7 o3 (] o " o 0 § 38774 Fo4 C F 10" 100
999 xwoooooox  Jackson, Mary 01004 0425104254 © 1994 2015-07-01 Ms " s5 " 14 (] o " o 0 § 4773 F 1 ¢ F 10" 100
F* so00" 10" 100
L" 2000" 09" 100
999 woooooox  Johnson, Robert 02072 02154 ¥ 2002 2015-07-01 Bs " 1 " 12 " o o " o 0 $ 44990 f 1 ¢ ¥ 10" 100
Certified Provider Totals $ 827277 14.44 $ 2,500

» Review all data fields for accuracy

e |f data is incorrect or missing:

e Ensure staff assignments and funding codes are correct

e Ensure employees paid from multiple funds total 100 (%)

e Check assignments on Staff Assignments FTE report
e Correct your records and resubmit files
e Make sure any blank professional endorsements are correct

e Tab 1 shows all certificated staff in all funds as of snapshot date (including summer school)
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Bidg Edu id Name Assign
999 xxxxxxxxx Brush, cather” 97101

999 xxxxxxxxx Loewer, Carte” 97110
999 »oxxxxxxx Smith, Perrin ¥ 97730

r

999 xxxxxxxxx Downs, Lily 97506

Non-Certified Provider Totals

Rate
25.00

16.50

17.50

25.96

Hours
40.00

40.00

40.00

19.00

Weeks
52

52

52

35

Funding Source

Fte Salary Cd % of FTE Total Salary

1 $52,000.00
110 100.00 $52,000.00

1 $34,320.00
110 100.00 $34,320.00

1 $36,400.00
110 100.00 $36,400.00

0.32 $17,263.40
oo 100.00 $17,263.40
3.32 $139,983.40 139,983.40

- =$122,720*

e Tab 1 shows all non-certificated staff in all funds as of snapshot date (including summer school)

Review all data fields for accuracy as in Tab 1

Non-certificated FTE:

e (hours per week x weeks per years) / 2080 hours

* If the employee's total FTE shows as greater than 1.0, correct the errors and resubmit the files

Employee with more than one assignment, check the data for reasonableness

* E.g. the person would not likely work more than 40 hours per week total or more than 52 weeks during the year

Note: The sum of the fund 10 FTEs and sum of the fund 10 salaries are used in SBA
* (*$122,720 equals Salary Based Apportionment Non-Certificated Actual Salary [col.q])
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Staff Salary Summary - All Funds

Employees Total Base
Activity Actual FTE Salaries Salaries Extra Pay
Director 1 1.00 90,000 90,000
Supervisor/Coordinator 1 0.50 22,083 22083
Principal - Secondary 1 0.75 54,000 54,000
Teacher - Secondary 17 1119 617,936 615,436 2.500
Teacher - Elementary
Counselor 1 1.00 45779 45779
Total Certified 21 14.44 829,777 827,277 2,500
Distinct Certified Employees 19
Business Manager/District Clerk 1 1.00 52,000 52,000
Office Support Personnel - District 1 1.00 34 320 34 320
Instructional Assistant - Title | 1 0.32 17,263 17,263
Computer Technology Technician 1 1.00 36,400 36,400
Clerk - Board Of Trustees
Total Non-Certified 4 3.32 139,983 139,883
Distinct Non-Certified Employees 4
Provider Totals 25 17.78 969,760 967,260 2,500
Distinct Total Employees 23

e A summary by activity of the All Personnel Employment Report (all staff, all funds)

 Asimilar report will be used in the Annual Staff Statistical Data publication on January 01, 2020 for each
District / Charter School
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Employment Placement Report

Years of Service Education Administrative FTE
Name Edu Id Degree Credits Actual Placement Actual Qualifying Factored
Aaron, Brock HXAXXXXXX M 39 13 13 MA+36 / ES/DR 1.00 2.01
Goslin, Carol XXXXXXXXX M 25 6 6 MA+24 / BA+60 0.25 0.37
Paddock, Janet XXXXXXXXX M 6 15 15 MA / BA+36 0.64 1.03
Provider Totals 1.89 342
Factored Index 1.80992

e Shows data for Salary Based Apportionment calculations for administrative staff only
(including summer school)

e Only certificated administrative employees, paid from the general fund code 10 will
populate this report

e Review all data elements for accuracy
e Ensure all relevant staff are listed on this report
e Check for accurate education, years of experience, and index placement

e |f data is incorrect or missing
e Review the All Personnel Employment V-6 Report for possible discrepancies
* Review the Staff Assignments FTE report to ensure all assignments are entered correctly
e Make corrections in your system and resubmit the files Presentation Title | 71



Instructional FTE & Salary Report - I

Part 1 (a) (b) {c) (d) (e) (f) (9 (h) (i) (i)
’ Current Qualifying
Dist . i Career Current Base | Base Salary Salary Ed. Ed Allocation Total contract cte Hlie T
# || FreMder hams ERUID" | Endorsedfs | coesr Salary Schoolysar | Ajustman| 2 ooon MA (d+etf+g) FTE | Allocation Splry
Of Date BAZ24 (h xi})
Placement t

999 EXAMPLE CHf Adams, Abigail HHEHEHERERE 7M1/2015 P5 $ 50,000.00 2019-2020 $ 350000 $ 5350000 1 $ 53,500.00
999 EXAMPLE CHf Aran, Sam HHEHEHERAR 7M1/2015 P& $ 4661400 2018-2019 $ 280000 § 4941400 1 $ 49414.00
999 EXAMPLE CHf Baharnd, Phil R 7M1/2015 RP3 $ 39,500.00 2019-2020 $ 3,500.00 $ 43,000.00 1 $ 43,000.00
999 EXAMPLE CH# Bethersonton, Joe HHHHHHRA RP1 $ 38,500.00 2019-2020 $ 38,500.00 1 $ 38,500.00
999 EXAMPLE CHf Comstock, Helen R 7M1/2015 P& $ 45102.00 2017-2018 $ 210000 $ 47,202.00 1 $ 47,202.00
999 EXAMPLE CHf DeMayo, Greg HHEHEHERER RP2 $ 39,000.00 2019-2020 $ 39,000.00 1 $ 2,499.00 $ 41,499.00
999 EXAMPLE CHf Doyle, Sadie HHHEHERARE RP1 $ 38,500.00 2019-2020 $ 38,500.00 1 $ 38,500.00
999 EXAMPLE CHf Douglas, Dexter HHEHEHEREAR 71/2015 P2 $ 4437500 2019-2020 $ 2,000.00 $ 46,375.00 1 $ 46,375.00
999 EXAMPLE CHf Farnsworth, Yancy HHHHHHRA 7M1/2015 P4 $ 48,125.00 2019-2020 $ 350000 $ 51,625.00 1 $ 51,625.00
999 EXAMPLE CHf Forester, Clayton HHHHHHRA 7M1/2015 P5 $ 50,000.00 2019-2020 $ 3,500.00 $ 53,500.00 1 $ 53,500.00
999 EXAMPLE CHf Jones, Caraline HHHHEHHRA 7M1/2015 P5 $ 50,000.00 2019-2020 $ 3,500.00 $ 53,500.00 0.2 $ 10,700.00
999 EXAMPLE CH£ Jones, Fred HHEHEHERAR 7M1/2015 P3 $ 46,250.00 2019-2020 $ 46,250.00 1 $ 46,250.00
999 EXAMPLE CH# King, Niles HHEHEHERAR RP2 $ 39,000.00 2019-2020 $ 39,000.00 1 $ 39,000.00
999 EXAMPLE CH£ Lazuli, Lorelie HHEHEHERER 7/1/2018 P1 $ 42,500.00 2019-2020 $ 2,000.00 $ 44,500.00 1 $ 44,500.00
999 EXAMPLE CHf Nguyen, Diane HHHEHHRA 7M1/2015 P2 $ 4437500 2019-2020 $ 350000 $ 47,875.00 1 $ 47,875.00
999 EXAMPLE CHf Maheswaran, Connie  #HHEHHEHAH 7M1/2015 RP3 $ 39,500.00 2019-2020 $ 3,500.00 $ 43,000.00 1 $ 43,000.00
999 EXAMPLE CHf Meloy, Colin HHHHHHRA 7M1/2016 P5 $ 50,000.00 2019-2020 $ 2,000.00 $ 52,000.00 0.1 $ 5,200.00
999 EXAMPLE CH£ Parker, Dorothy HHHEHERARE 7M1/2015 P4 $ 4812500 2019-2020 $ 4812500 1 $ 48,125.00
999 EXAMPLE CHf Wong, Amy HHHHHHERA 7M1/2015 P5 $ 50,000.00 2019-2020 $ 280000 $ 52,800.00 1 $ 52,800.00
999 EXAMPLE CHARTER SCHOOL Subtotal S = $ 6,000.00 $ 32,200.00 $ 887,666.00 17.3 $ 2,499.00 $ 800,565.00
999 Average Salary $ 4627543

* Shows details of the instructional staff under fund 10
e Shows individual’s funding Fiscal Year

e Career ladder base, allocations, and FTEs derive the weighted average instructional
salary for SBA calculations
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Instructional FTE & Salary Report - Il

Current Year

\

Part 2 J !
FY15 FY15 FY15 Ghament Current | Current | Current Current Salary | Qualifying
Dist#| Provider Name epuip | Highest | FY'° | Tota | FY'® | Aqditionar| C2Teer | CurrentBase | Base Salary | oo | rotal | Totar | Y™™ | wocareer Salary
Degree Credits Years I Degree Laggler Salary Sthegjyear Degree | Credits | Years Ingex Ladder Adjustment
Placement
999 EXAMPLE CHZ Adams, Abigall R VA 2 10 16743 F5 S 50,00000 2019-2020 M 38 T3 20126 $  47,002.00
999  EXAMPLE CHZ Aran, Sam st MA 11 12 16138 P6 $ 4661400 2018-2019 MA 30 15 18698 $§  43667.00
999  EXAMPLE CHZ Baharnd, Phil sEHHE MA 3 5 13426 RP3  § 3950000 2019-2020 MA 3 7 14451 $§ 3374900
999  EXAMPLE CHZ Bethersonton, Joe  ##Esssss MA 0 0 1 RP1  § 3850000 2019-2020 MA 0 0 11168 §  31,750.00
999  EXAMPLE CHZ Comstock, Helen st MA 0 26 16138 P6 $ 4510200 2017-2018 MA 19 20 17371 $  40,568.00
999  EXAMPLE CHZ DeMayo, Greg sEHHEE BA 0 0 1 RP2  § 3900000 2019-2020 BA 0 1 10375 $  31,750.00
999  EXAMPLE CHZ Doyle, Sadie st BA 0 0 1 RP1  § 3850000 2019-2020 OS 0 0 1% 3175000
999  EXAMPLE CHZ Douglas, Dexter sefiEEE  BS 11 12 1.3929 MA P2 $ 4437500 2019-2020 BS 26 15 15555 $§  36327.00
999  EXAMPLE CHZ Famsworth, Yancy  #ssasss MA 0 10 1.6138 P4 $ 4812500 2019-2020 M 12 13 17371 §  40568.00
999  EXAMPLE CHZ Forester, Clayton  ###Esssss DR 0 12 1.9399 P5 $ 50,00000 2019-2020 DR 0 15 20126 $  47,002.00
999  EXAMPLE CHZ Jones, Caroline SEHHEE NS 24 11 1.8022 P5 $ 50,00000 2019-2020 MS 55 14 20126 $  47,002.00
999  EXAMPLE CHZ Jones, Fred st BS 16 9 14451 P3 $ 4625000 2019-2020 BS 16 12 14993 § 3501500
999  EXAMPLE CHZ King, Niles setEE BA 0 0 1 RP2  § 3900000 2019-2020 BA 12 1 10764 $  31,750.00
999  EXAMPLE CHZ Lazuli, Lorelie SEHHHERS  BS 25 6 13426 P1 $ 4250000 2019-2020 BS 40 9 15555 §  36327.00
999  EXAMPLE CHZNguyen, Diane s MA 0 6 13929 P2 $  44,37500 20192020 M 0 9 15555 §  36327.00
999  EXAMPLE CH/Maheswaran, Connie ##gsEms2 MS 0 0 1.1168 RP3  § 3950000 2019-2020 MS 2 1 11587 $  31,750.00
999  EXAMPLE CHZ Meloy, Colin B, BA 61 12 1.8698 P5 $ 5000000 2019-2020 BA 61 13 18698 §  43,667.00
999  EXAMPLE CHZ Parker, Dorothy st MA 6 12 16138 P4 $ 4812500 2019-2020 M 6 15 16138 $  37,689.00
999  EXAMPLE CHZ Wong, Amy SEHHHEE NS 54 16 20126 $ 5000000 2019-2020 MS 54 19 20126 $  47,002.00

e Shows Qualifying Adjustment details from part | (Col. e)
e Compares 14-15 data to current year data

e District/Charter will not receive less for an individual than they would have
under previous index system
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Pupil Services FTE & Salary Report -1 & 11

Part 1 (a) (b) (c) (d) (e) H (a) {h) (i i
Professional Solbbid Qualifying
Dist # Provider T EDUID Endorsed As Career Current Base | Base Salary Salary Ed Allocation | Ed Allocation Total contract AIIocated_SaIary
Ladder Salary Schoolyear R BA24 MA (d+e++qg) FTE (hxi)
Of Date Adjustment
Placement
999 EXAMPLE DISTRIC McClellan, Francis  RHEHERE 7A72015 RP2 $ 39,000.00 2019-2020 $ 3,500.00 $ 42,500.00 193 42 500.00
999 EXAMPLE DISTRICT Subtotal $ 3,500.00 $ 42,500.00 15 42 500.00
999 Average Salary 3 42 .500.00
Part 2
Current Current
FY16 FY16 FY16 Current | Current | Current Qualifying
Dist # Provider Name epuip | Highest | FY'® | total | FY1® | additiona | ©areer | CumentBase | BaseSalary | \;ooi | total | Tota | CUTTent | Salary Salary
Credits Index Ladder Salary Schoolyear % Index WOCareer =
Degree Years Degree Degree | Credits Years Adjustment
Placement Ladder
999  EXAMPLE DISTRICT McClellan, Francis  #RiishE  MS 2 1 1.1587 RP2 $ 39,000.00 2019-2020 MS 2 1 11587 $ 27,872.53

e Shows details of the pupil services staff under fund 10

e Career ladder base, allocations, and FTEs derive the weighted average pupil services
salary for SBA calculations
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Education and Experience Report

Effective Date :
Page: 1

Idaho State Department of Education
Basic Education Staffing System
Education and Experience History

School Year: 2017 - 2018
Effective Date: 7/30/2018
Provider: 999 Example School District

Non- Total Index

Degree Allow Non-ID Pub K- IDHi Other CompY Initial J(Factor

Sch Yr Provider Dist/Ctr Building Edu Id Name Fte Claimed Credits ID K-12 K-12 12 Ed HiEd ears CertYrj FTE)
2018 999 R 9999 999999999 Bethersonton, Joe 1.00 DR 0 2 0 0 0 0 3 2016§1.3426
2017 999 R 9999 999999999 Bethersonton, Joe 1.00 DR 0 1 ] 0 0 o 2 2016§1.2941
2016 999 R 9999 999999999 Bethersonton, Joe 1.00 DR 0 0 ] 0 0 o 1 2016§1.2473
2018 999 R 9999 999999999 Doyle, Sadie 0.67 BS 60 15 0 0 0 0 15 1994 1.8698
2017 999 R 9999 999999999 Doyle, Sadie 0.67 BS 56 14 0 0 0 0 14 1994 81.7371
2016 999 R 9999 999999999 Doyle, Sadie 067 BS 52 13 ] 0 0 o 13 1994 §1.7371

Career Ladder
Placement
RP3
RP2
RP1

P8
P7
P6

Career Ladder Placement

Pupil Services

P7
P&

Professional
Endorsement
Date

7172015
7172015
7/1/2015

e Run for all funds

e|ncludes all certificated staff
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Other Items
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Prior Year Correction / Payment Adjustment

Request

ISEE Prior Year Correction/Revision & Payment Adjustment Request

Today's Date:
(Mate: if correction made prior to Cctober 17 of each year, adjusted payment adjustment will be made February 157)

District/Charter Name and Number:

School Year Revision & Payment Requested For: (Prior schaol Year(s|)

Month(s) Corrected and Date(s) of Submission: ° Ava i I a b I e O n P u b I i C SC h O O | Fi n a n Ce
Regional Coordinator worked with: S We b S ite

Reporting Period Correl:ted:DFirst Reporting Period DBest 28 Weeks [] Both

Type of Changes: D Staffing (First Reporting Period Only)

[l Attendance/Enrol Iment

= e Can only be used for the 3 years prior to
Description of problem: C u rre nt

Specific correction(s) made:

e Corrections to prior year ISEE data
without this form will not result in

Copies of original payment documentation attached: D Yes

Copies of documentation showing corrections attached: D Yes CO r re Cte d p ay m e n tS

For Attendance these copies indude: Foundation Program Werksheet, Current Year Support Unit Calculation Report,
Building Level, Net Enrollment, Aggregate Attendance Detail, Best 28 Weeks, showing accepted and verified changes

I certify that the changes made to the prior year data are accurate, and now accurately reflect
what our units and or staffing changes should be:

[
Business Manager Name & Signature:

Superintendent/Administrator Name & Signature:
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Leadership Premiums (1.C. 33-1004])

g 5\6113 payments will be made to all District/Charter Schools in April/May of

e S850 per Instructional and Pupil Service FTE employed (all funding sources)

e The SDE is required to report relevant information to the governor and both
education committees by January 15, 2020

e To meet this requirement, forms will be sent to all Districts and Charters
regarding this payment

e These must be completed and returned by October 31, 2019

e Per |.C. 33-1004) Cumulative Leadership Premiums to Individuals

e May not total less than $900 to an individual regardless of FTE
* May not exceed 25% of the minimum salary (FY19 $35,800 * 25% = $8,950)
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Staffing Summary

e Data gets uploaded in ISEE
e Attendance data is used to generate support units, which are the foundation for your funding

e Support units and staffing data uploaded in ISEE are used in calculating the Salary Based &
Benefits Apportionments

e Staff Demographic and Staff Assignment data files derive FTE, categorize staff, and determine
averages salaries (as of the last Friday in September)

e Contact public school finance for assistance when placing staff
e Staffing data is used to generate several staffing reports, which should be reviewed for accuracy

 Uploads impacting staff funding:
e August Alternative Summer School.
e October 15 staff “snapshot” data.
e November upload contains the prior snapshot data and will override the files
e Subsequent cumulative uploads do not affect the snapshot data.

e Remember: staffing data “snapshot” is as of the last Friday in September
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Staffing Resources

e Public School Finance Site
e Resource Files:
e |SEE Staff Data Guidance Manual
e Staff Data Guidance — Summer Alternative School
e Budget Forms & Information/Budget Forms
e Salary Based Apportionment Templates — District & Charter
e Other Forms
e |SEE Form 8 — Instructional Career Ladder Placement
e ISEE Form 9 — Pupil Services Career Ladder Placement
e ISEE Form 6 — Contracted Non-District FTE Recovery
* Virtual Template
* Prior Year Correction

* ISEE General Files Site

* Program Information

e 2019-20 ISEE Manuals
e |ISEE Staff Data Guidance
e ISEE Staff Summer School Guidance
* SDE Assignment Credential Manual

e 2019-20 Other Forms

* Required Data Collection Elements & Templates
* ID Unit Record Collection items and Option Sets
e Other Templates

* Certification & Professional Standards Site
e Form P1 - Professional Endorsement Application
* Professional Endorsement district Charter Guidance
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Questions

Brandon Phillips | Financial Specialist, Sr.
BCPhillips@SDE.idaho.gov

Mandy Fulbright | Program Information Coordinator
MFulbright@SDE.idaho.gov

Idaho State Department of Education
650 W State Street, Boise, ID 83702
208 332 6840

WWW.SDE.Idaho.gov

Supporting Schools and Students to Achieve

SHERRI YBARRA, ED.S., SUPERINTENDENT OF PUBLIC INSTRUCTION Salary Based Apportionment and Benefit Apportionment |81
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