
 

     

                

                           
                      

                          
                     
                 
     

                          
                   
                     

                
                        

                       
                        

                      
            

                  
  

                   
                             
                                 
                         
                     

  
                           
                       

                     
   

                            
                   

 
                                

                    
                          

                   
                          

                    
                        

           

August 28, 2020 

To: All District Superintendents and Charter School Administrators 

Guidance issued this week by the Department of Homeland Security declares those working in 
education as “essential critical infrastructure workers.” This designation includes the following: 

 Workers who support the education of pre‐school, K‐12, college, university, career and technical
education, and adult education students, including professors, teachers, teacher aides, special
education and special needs teachers, ESOL teachers, para‐educators, apprenticeship
supervisors, and specialists.

 Workers who provide services necessary to support educators and students, including but not
limited to, administrators, administrative staff, IT specialists, media specialists, librarians,
guidance counselors, school psychologists and other mental health professions, school nurses
and other health professionals, and school safety personnel.

 Workers who support the transportation and operational needs of schools, including bus
drivers, crossing guards, cafeteria workers, cleaning and maintenance workers, bus depot and
maintenance workers, and those that deliver food and supplies to school facilities.

 Workers who support the administration of school systems including, school superintendents
and their management and operational staff.

 Educators and operational staff facilitating and supporting distance learning

What does this mean for school districts in Idaho? 
Districts and Charter schools may require an employee who has been exposed to COVID‐19 and 
normally would be required to self‐isolate to return to work if it is necessary to maintain school 
operations and staff limitations exist, provided they remain asymptomatic and additional specific CDC 
precautions are implemented by both the employer and the employee. 

These practices should be followed for a minimum of 14 days after last exposure. 
 Pre‐Screen: Measure the employee’s temperature and assess symptoms prior to them

starting work. Ideally, temperature checks should happen before the individual enters
the facility.

 Regular Monitoring: As long as the employee doesn’t have a fever or symptoms, they
should self‐monitor under the supervision of their employer’s occupational health
program.

 Wear a Mask: The employee should wear a face mask (medical mask) at all times while
in the school building for 14 days after last exposure.

 Social Distance: The employee should maintain 6 feet distance from other persons in
the building and practice social distancing as much as possible.

 Disinfect and Clean work spaces: Clean and disinfect all areas such as offices,
bathrooms, common areas, or shared electronic equipment with increased frequency.

 Remind employees not to share headsets or other objects that come into
contact with their mouth or nose.
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If you have questions about decisions on when it is safe to return employees to work, you 

should consult with your local public health district. Decisions to return employees to work 

should also consider public health considerations based on the specific COVID‐19‐related 

concerns of your particular area. 

If practicable to the employee’s position, districts and charter schools may wish to 

consider having the employee telework for 14 days after exposure. Policies and 

processes should be reviewed by the district or charter school’s legal counsel. 

The following links can provide additional guidance on health, workplace, and worker safety 

issues related to the pandemic: 

CDC Safety Practices for Critical Infrastructure Workers: Implementing Safety Practices for 

Critical Infrastructure Workers Who May Have Had Exposure to a Person with Suspected or 

Confirmed COVID‐19 

OSHA/HHS Workplace Guidance: Guidance for Preparing Workplaces for COVID‐19 

Cybersecurity and Infrastructure Security Agency (CISA) Memo on Ensuring Essential Critical 

Infrastructure Workers Ability to Work During the COVID‐19 Response 
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